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ARTICLE I
Principles
It is recognized that certified personnel have specialized qualifications and that 
the success of the educational program in the Southern Cayuga Central Schools 
depends upon the maximum utilization of the abilities of teachers.
Section 2. Right to Join or not to Join:
It is further recognized that members of the negotiating unit have the right to join 
or not to join the Association and membership shall not be prerequisite for 
employment or continuation of employment of any employee.
Section 3. Rights of Minorities and Individuals:
The legal rights inherent in the Statutes of New York State for certified personnel 
are in no way abridged by this agreement.
Section 4.
The Chief Executive Officer and the Association firmly believe that the primary 
function of the School District and its certified personnel is to assure each boy and 
girl attending the Southern Cayuga Central Schools the highest level of 
educational opportunities obtainable.
The Chief Executive Officer recognizes that teaching is a profession and that the 
objectives of the educational program are realized to the highest degree when 
mutual agreement, cooperation, and effective communication exist between the 
Chief Executive Officer and the Association.
Section 1. Certified Personnel:
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ARTICLE II
Areas for Discussion and Agreement
The Chief Executive Officer or his delegated representatives and the Association 
will endeavor to reach a mutual agreement regarding matters of wages, salary, 
hours, other terms and conditions of employment. The Chief Executive Officer 
and the Association recognize that the Board of Education is the legally 
constituted body responsible for the determination of policies covering all aspects 
of the Southern Cayuga Central School District #1. It is recognized that the Board 
of Education must operate in accordance with the statutory provisions of the New 
York State Law, New York State Education Department and the Rules and 
Regulations of the Commissioner of Education. The Board cannot reduce, 
negotiate or delegate its legal responsibilities.
Section 2. Opening Negotiations:
On or before February 15th, but in no case prior to January 1st, the Association 
agrees to notify the Chief Executive Officer, in writing, of its readiness to begin 
negotiations. Within one week thereafter, the Chief Executive Officer and/or his 
negotiating team will meet at a designated time and place with representatives 
from the Association to discuss procedures for the conduct of negotiations, and to 
set a date for the Association to present its proposals at which time all issues to be 
proposed for discussion shall be submitted in writing by the Association to the 
Chief School Officer or his delegated representatives. Within twenty-one (21) 
days after the Association presents its proposals to the Chief Executive Officer, 
the Chief Executive Officer and his negotiating team will present all of their 
responses and counter proposals.
Section 3. Committee Reports:
The parties agree that during the period of negotiations prior to the issuance of the 
report of the fact finder the proceedings of the negotiating committees shall not be 
released to the public unless such an issuance has the prior approval of both 
parties.
Section 4. Long Term Substitutes
4.1 Effective on May 26, 2009, long term substitutes shall be included in the 
negotiating unit represented by the Southern Cayuga Teachers’ Association. A 
long term substitute shall be defined as a temporary employee in the negotiating 
unit who is employed to replace a member of the negotiating unit who is on leave
Section 1.
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but is expected to return. A long term substitute shall be further defined as a 
substitute who is employed in the same position on a full time basis at the outset 
of employment for a complete semester or more.
4.2 Long term substitutes shall receive one (1) sick day for each month of 
employment that is completed. (Example: 6 months completed = 6 sick days).
4.3 Long term substitutes shall receive one (1) personal leave day for each semester.
4.4 Long term substitutes will receive compensation in the same manner as other 
members of the negotiating unit who are subject to the provisions of Article V, 
section 6.7 of the existing negotiated agreement between the parties.
4.5 Long term substitutes will be entitled to bereavement leave in accordance with 
Article VI, section 9 of the existing negotiated agreement between the parties.
4.6 Long term substitutes will not be entitled to maternity leave or other leaves or 
benefits that require long term employment with the District or are not of the type 
that are normally provided to substitute employees.
4.7 Long term substitutes shall receive compensation and benefits in accordance with 
the Board of Education resolution adopted on July 14, 2008.
4.8 Long term substitutes who are in employment continuously from one school year 
to the next shall be entitled to a one-step movement on the salary schedule. Step 
movement will be capped at Step 2.
4.9 Mentoring of long term substitutes shall be at the discretion of the District.
4.10 The provisions of Article V, section 5.7 shall not apply to long term substitutes. In 
the event that the Superintendent decides to recommend the termination of 
employment of a long term substitute, the substitute shall be entitled, upon 
request, to reasons in writing and a meeting with the Superintendent of Schools to 
discuss the reasons for the recommendation,
4.11. A regularly employed member of the negotiating unit who is on a leave of 
absence shall be entitled subject to the approval of the District to a preference to 
return to active employment over the long term substitute if there is a change in 
circumstance necessitating a return to active employment prior to original return 
date.
Section 5. Teaching Assistants
5.1 The Southern Cayuga Central School District recognizes the certification order 
and decision of the Public Employment Relations Board in PERB Case Number
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CP-905 dated September 30, 2004, that added the position of teaching assistant to 
the negotiating unit represented by the Southern Cayuga Central School Teachers’ 
Association. See Southern Cayuga School District, 37 PERB 3)3028 (2004).
5.2 The terms of the negotiated agreement shall apply to teaching assistants except for 
the following provisions that will be excluded from application to teaching 
assistants unless otherwise noted:
Article III - Teacher Conditions for Continued Service
Article V -  Teaching Conditions (All provisions shall be excluded except)
Section 1, 1.3 shall apply.
Section 6. shall apply 
Section 7. shall apply 
Section 9. -Tuition Waiver shall apply.
Article VI -  Leaves (All provisions apply except)
Section 7. Sabbatical Leaves -  Full Year 
Section 8. Summer Sabbatical Leave
Article VIII -  In-Service Teacher Training
Article IX -  Salaries and Benefits (Sections 1 and 2 do not apply)
Sections 3 through 8 apply
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ARTICLE III
Teacher Conditions for Continued Service
Section 1.
1.1 It is required: That at least an average of six hours of course work be
accomplished in each year, or, until permanent certification has been acquired. 
However, a teacher must have completed at least twelve (12) credit hours of 
graduate course work by the beginning of his/her third year of employment. 
Exceptions may be granted by the Chief School Administrator with the 
Certification Advisory Committee acting as an advisory group. Any teacher who 
has not complied will be held at his previous years salary step. Each teacher will 
be required to submit evidence that he/she has complied to the Chief School 
Administrator. However, if the teacher makes up the hours required by this 
article, he will be placed on the next higher step.
1.2 The form and manner of evidence acceptable as proof of completion of graduate 
course work shall be developed by the Certification Advisory Committee.
Section 2. Certification Advisory Committee (CAC)
2.1 A Certification Advisory Committee, will be established by the SCTA composed 
of five (5) tenured teachers (2 elementary, 1 high school, 1 junior high, and 1 
vocational). The Chief School Administrator will act as an ex-officio member.
2.2 The Certification Advisory Committee may make recommendations to the Board 
of Education on course approval and may investigate certification requirements, 
and advise teachers.
2.3 Guidelines for the Certification Advisory Committee and course credit approval
a. When possible, a teacher should first select courses to alleviate teacher 
weaknesses.
b. In recommending approval for courses toward certification, the CAC will use 
present state guidelines until they are revised.
c. Any graduate course in one's teaching field will generally be approved, unless 
exceptional circumstances exist. A "teaching field" is defined as any subject 
taught by the teacher.
d. If a teacher feels a course, not included in the above categories, would increase 
his teaching proficiency, he should apply to the CSA and the CAC.
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ARTICLE IV
Grievance Procedure
In order to maintain the harmonious and cooperative relationships among 
employees, administration and Board of Education, which will enhance the 
educational program in the Southern Cayuga Central School Districts, it is hereby 
declared that the purpose of these procedures is to provide a means for an orderly 
settlement of differences, promptly and fairly as they arise.
Section 2. Definitions
2.1 Teacher - shall mean any employee in the negotiating unit whose position requires 
professional certification by the New York State Education Department or any 
group of such employees.
2.2 Teaching Assistant -  shall mean any employee in the negotiating unit whose 
position requires certification by the New York State Education Department as a 
teaching assistant.
2.3 Administrator - shall mean any teacher, supervisor or administrator responsible 
for or exercising any degree of supervision or authority over another teacher.
2.4 Representative - shall mean the person designated by the aggrieved employee as 
his counsel or to act in his behalf.
2.5 Grievance - shall mean a complaint by a teacher in the negotiating unit that there 
has been a violation, a misinterpretation, or (inequitable application) of any of the 
provisions of this agreement.
Section 3. Basic Principles
3.1 It is the intent of these procedures to provide for the orderly settlement of 
differences in a fair and equitable manner. The settlement of the grievance at the 
earliest possible stage is encouraged.
3.2 A member of the negotiating unit shall have the right to present grievances in 
accordance with these procedures, free from coercion, interference, restraint, 
discrimination or reprisal.
Section 1. Declaration of Policy
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Grievance Procedure Cont'd.
3.3 A member of the negotiating unit shall have the right to be represented at any 
stage of the procedures by a person or persons of his own choice. The aggrieved 
employee shall be present at all stages of the grievance procedure.
3.4 Each party to a grievance shall have access at reasonable times to all written 
statements and records pertaining to such case.
3.5 All hearings shall be confidential.
3.6 The number of days provided for the presentation and processing of grievances in 
each step of the grievance procedure establishes the maximum time limits and any 
grievance not presented within the time limits provided at each respective step of 
the grievance procedure shall be deemed withdrawn, provided however, the time 
limits set forth herein may be extended by mutual agreement between the Board 
of Education, or its representatives, and the aggrieved member of the negotiating 
unit and/or the President of the Unit or his designee.
3.7 Teachers shall not leave their classrooms to discuss or process grievances unless 
they have requested and received permission to do so from the building principal 
or supervisor. Grievances shall be processed and discussed outside duty hours.
3.8 It shall be the responsibility of the chief administrator of the District to take steps 
as may be necessary to give force and effect to these procedures. Each 
administrator shall have the responsibility to consider promptly each grievance 
presented to him and make a determination within the authority delegated to him 
within the time specified in these procedures. Failure of an administrator to 
respond within the appropriate time limits shall move the grievance to the next 
stage.
3.9 All grievances shall include the name and position of the aggrieved party, the 
identity of the provision of this agreement involved in the said grievance, the time 
when and the place where the alleged events or conditions constituting the 
grievance existed, the identity of the party responsible for causing the said events 
or conditions, if known to the aggrieved party, and a (general) statement of the 
nature of the grievance and the redress sought by the aggrieved party.
3.10 The function of these procedures is to assure equitable and proper treatment under 
the existing laws, rules, and regulations having the force and effect of law, which 
relate to or affect an employee in the performance of his assignment. They are 
not designed to be used for changing such rules or establishing new ones.
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Section 4. Procedures - Immediate Supervisor
4.1 Informal Stage I - The aggrieved member of the negotiating unit shall orally and 
in writing present his grievance to his immediate supervisor who shall orally and 
informally discuss the grievance with the aggrieved employee. The immediate 
supervisor shall render his determination to the aggrieved member of the 
negotiating unit within five (5) school days after the grievance has been presented 
to him. A grievance must be submitted at this stage within twelve (12) school 
days of the date of the occurrence of the event over which the grievance is made. 
The grievance shall be deemed waived unless it has been submitted within the 
specified time limit. If such grievance is not satisfactorily resolved at this stage, 
the aggrieved employee may proceed to the second stage.
Chief School Administrator
4.2 Stage 2 - (a) Within five (5) school days after a determination has been made at 
the preceding stage, the aggrieved member of the negotiating unit may make a 
request in writing to the chief administrator for review and determination.
(b) The Chief Administrator shall immediately notify the aggrieved member of 
the negotiating unit’s immediate supervisor and any other person previously 
rendering a determination in the case to inform him within five (5) school days 
setting forth the specific nature of the grievance, the facts relating thereto, and the 
determination previously rendered.
(c) The decision of the chief school administrator shall be made within ten (10) 
school days of the receipt of the facts relating to the grievance.
4.3 Stage 3 - Board of Education
The aggrieved member of the negotiating unit may, within five (5) school days of 
the determination by the chief school administrator, make a written request to the 
Board of Education for review and determination. All written statements and 
records of the case shall be submitted to the President of the Board of Education 
by the Chief School Administrator. The Board of Education may hold a hearing 
to obtain further information regarding the case. The Board of Education shall 
render a decision within fifteen (15) school days after receiving the request and 
written statements and record for review.
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4.4 Stage 4 - Binding Arbitration
If the grievance is not adjusted satisfactorily at Stage 3, the grievant and 
Association may submit the grievance to arbitration by submitting a written notice 
to the chief school administrator within five (5) school days of the Stage 3 
determination.
If the parties are unable to agree upon an arbitrator within ten (10) days after 
written notice of submission to arbitration, a request for a list of arbitrators may 
be made to the Cornell Labor Relations and Arbitration Services or in the event 
that such service is no longer available, the American Arbitration Association. 
The parties will then be bound by the rules and procedures of the Cornell Labor 
Relations and Arbitration Services or the American Arbitration Association in the 
selection of an arbitrator.
If no request for a list of arbitrators is made within fifteen (15) days of the written 
notice of submission to arbitration, the grievance shall be deemed withdrawn.
1. The Arbitrator's Award shall set forth his findings of fact, reasons and 
conclusions of law on only that issue submitted for determination.
2. The Arbitrator shall have no power to alter, modify, add to, or subtract 
from the provisions of this Agreement.
3. The Arbitrator's Award shall not be contrary to any provision of law, 
Regulation of the Commissioner of Education, or Rule of the Board of Regents, 
or any other rule or regulation having the force and effect of law.
4. No Arbitrator shall decide more than one grievance on the same hearing or 
series of hearings except by mutual agreement between the parties. (The 
Arbitrator's remedy shall extend only to the grievant(s) who is (are) a party to the 
grievance.)
5. The Arbitrator shall not usurp the functions of the Board of Education under 
the law.
6. The decision of the Arbitrator shall, if within the scope of his authority, be 
final and binding upon all parties.
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7. The fees and expenses of the Arbitrator, and the costs of the hearing room, shall 
be shared equally by the Employer and the Association. All other expenses shall 
be borne by the party incurring them. Neither party shall be responsible for the 
other party's share of the divided costs nor of the expenses of witnesses or 
participants called by the other.
12
SOUTHERN CAYUGA CENTRAL SCHOOL 
2384 NEW YORK STATE ROUTE 34B, AURORA, NEW YORK
GRIEVANCE FORM 
Step "1" "2" or "3"
Name of Employee__________________________________ Date
Area of Work______________________________________________
State the Article____, Section and/or Paragraph of the Agreement which is being grieved
Nature of Grievance
Redress Sought
Signed:
Administrative reply
Signed:.
Copies to:
1. Employee
2. Administrator of Building
3. Superintendent of Schools
4. Board
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ARTICLE V
Teaching Conditions
Section 1. Textbooks and Supplies
1.1 The Board agrees to continue to provide sufficient textbooks for the students use.
1.2 The Board agrees to continue to provide sufficient teaching equipment and 
supplies as needed in the school system in accordance with the provisions of the 
Education Law.
1.3 Items requisitioned by the teacher or teaching assistant and approved in the 
budget at the annual meeting may be eliminated from or transferred within the 
budget by the CSA with notice to all teachers and teaching assistants with an 
opportunity to appeal to the central office.
Section 2. Professional Conferences
2.1 Educational visitations, conferences, trips, or meetings for which teachers expect 
reimbursement for necessary expenses must be approved in advance by the Board. 
Written application for such approval shall be made on forms prescribed by the 
Board. Request for reimbursement shall be filed with and approved by the 
Superintendent of Schools on forms prescribed by the Board, together with 
supporting receipts and other pertinent documents. Mileage reimbursement for 
transportation by personal automobile will be made at the Internal Revenue 
Service (IRS) rate in effect as of July 1, of each school year. School vehicles 
must be used when available and as assigned.
2.2 Teachers and Supervisors who have not recently attended their major state subject 
conference will generally be given priority over teachers and supervisors who 
have more recently attended.
2.3 In cases where teachers who lack priority, would like to attend an approved 
conference at their own expense, the request will generally be granted, and the 
Board will provide the substitute.
Section 3. Discipline Committee -
The CSA and the Association shall each appoint at least two persons to serve on 
the joint committee and those persons shall select a chairman among themselves. 
They shall periodically review the rules and application of the rules of discipline 
of the SCCS District and make appropriate written recommendations to the CSA 
and Board of Education simultaneously.
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Section 4. Transfer and Assignments
4.1 It shall be agreed that a qualified teacher employee submitting a written 
application for a vacated or new position within the Southern Cayuga Central 
School System shall be considered along with applicants from outside the system.
4.2 New positions and/or vacated positions will be posted in the office of each school 
building within one week of acceptance of a resignation or the creation of a new 
position by the Board of Education.
4.3 If a teacher wishes to change buildings or grade level a written request will be 
made in the event an opening or position in that area occurs.
4.4 Teachers will not be asked by the administration to cover another teacher's 
classroom when such coverage conflicts with a class they are teaching unless an 
emergency situation would occur on the day of the need.
Section 5. Annual Professional Performance Review (APPR) Teachers
5.1 All monitoring or observation of the work performance of a teacher or member of 
the negotiating unit will be conducted openly, with full knowledge of the teacher 
or member of the negotiating unit. The use of eaves-dropping, public address, or 
audio systems, and similar surveillance devices shall be strictly prohibited.
5.2 First-year teachers shall receive informal, constructive evaluation in the classroom 
for the first five (5) weeks of employment.
Probationary teachers shall be formally evaluated at least once during each 
semester. Tenured teachers shall be evaluated annually. Each formal evaluation 
shall have four components:
1. Pre-Conference:
Each teacher will be involved in a pre-conference with an administrator to 
establish expectations, directions, and/or mutual areas of interest. As a 
part of this pre-conference, the teacher will write their objective(s) for the 
lesson. The objective(s) will be recorded on the Evaluation Form.
Teaching Conditions Cont'd.
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2. Classroom Observation:
The administrator observes the teacher based on the teacher evaluation 
criteria, job description and lesson objectives.
3. Post Observation Conference:
After the observation is completed, the evaluator and the teacher will 
review and discuss the observation within 10 school days. This 
conference should include a general discussion of the teacher's overall 
performance including areas that are strong or need improvement. The 
evaluation further defines desired outcome(s) as well as strategies, 
resource person(s) and material(s), which the evaluator judges to be 
helpful in correcting the deficiency. The recommendations will be 
provided for the teacher at the post observation conference and on the 
Evaluation form.
4. Two copies of the final written evaluation shall be submitted to the 
teacher, one to be signed and returned to the administration, the other to be 
retained by the teacher. The teachers' signature is to acknowledge receipt 
and not necessarily agreement with the contents of the evaluation.
Section 6. Annual Professional Performance Review (APPR) Teaching Assistants'
6.1 First-year teaching assistants shall receive informal, constructive evaluation in the 
classroom or work assignment for the first five (5) weeks of employment.
Probationary teaching assistants shall be formally evaluated at least once during 
each semester. Tenured teaching assistants shall be evaluated annually. Each 
formal evaluation shall have four components:
1. Pre-Conference:
Each teaching assistant will be involved in a pre-conference with an 
administrator and where appropriate, a teacher, to establish expectations, 
directions, and/or mutual areas of interest. As a part of this pre­
conference, the teaching assistant will write his or her objective(s) for the 
lesson or the work assignment to be observed. The objective(s) will be 
recorded on the Evaluation Form.
Teaching Conditions Cont'd.
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2. Classroom/Work Assignment Observation:
The administrator observes the teaching assistant based on the teaching 
assistant APPR evaluation criteria, job description and lesson or work 
assignment objectives.
3. Post Observation Conference:
After the observation is completed, the evaluator and the teaching assistant 
will review and discuss the observation within 10 school days. This 
conference should include a general discussion of the teaching assistant’s 
overall performance including areas that are strong or need improvement. 
The evaluation further defines desired outcome(s) as well as strategies, 
resource person(s) and material(s), which the evaluator judges to be 
helpful in correcting the deficiency. The recommendations will be 
provided for the teaching assistant at the post observation conference and 
on the Evaluation form.
4. Two copies of the final written evaluation shall be submitted to the 
teaching assistant, one to be signed and returned to the administration, the 
other to be retained by the teaching assistant. The teaching assistant’s 
signature is to acknowledge receipt and not necessarily agreement with the 
contents of the evaluation.
Section 7 Personnel Files and Complaints
7.1 Members of the negotiating unit will have the right to review the contents of their 
personnel file and to make copies of any document in it in the presence of and by 
appointment with the principal in charge. A member of the negotiating unit shall 
be entitled to have a representative accompany him during such review.
7.2 The member of the negotiating unit will have the right to submit a written answer 
to and affix such answer to any material contained within his personnel folder and 
to have this answer placed in his personnel file. The response shall be dated to 
encourage prompt rebuttal to documents placed in one's folder.
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7.3 Any documented complaint regarding a member of the negotiating unit made to 
the administration by a parent, student or other person will be promptly called to 
the attention of the teacher. In this clause the term "documented" shall mean any 
complaint, either written or oral, made by a person who is willing to identify 
himself and be named as the complainant.
7.4 A member of the negotiating unit who has had a negative document placed in 
his/her permanent folder, may request that the Superintendent remove such 
document after two years from the date of such letter if there has not been a 
reoccurrence. The Superintendent of Schools retains the sole right to approve or 
deny such requests.
Section 8. Teacher Discipline
8.1 No teacher will be disciplined, reprimanded or dismissed without just cause. A 
decision on an individual's appointment to tenure shall not be subject to this 
clause.
8.2 Tenured teachers will be disciplined for just cause in accordance with the 
requirements of sections 3012, 3020 and 3020-a of the Education Law.
Section 9. Work Year
The Chief School Administrator and the Association recognize and agree that a 
teacher's responsibility to his students and his profession generally entails the 
performance of duties and the expenditure of time beyond the regular work day, 
but that time and work schedules can and should be established applicable to 
teachers in the course of their employment. To this end, the following conditions 
of employment will be effective in our school system:
9.1 Full-Time Special Teachers and full time Special Project teachers shall observe 
the same working hours as teachers of the same level, i.e. elementary school and 
secondary school.
9.2 Duty Free Lunch Period - Elementary Teachers: All elementary teachers shall 
have a duty free lunch period of at least thirty (30) minutes between the hours of 
10:30 a.m. and 1:30 p.m. (This however, shall not prevent teachers from 
requesting lunch duty).
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9.3 Secondary school teachers shall have a duty-free lunch period of at least one-half 
hour between the end of one teaching period and the beginning of another 
teaching period. This lunch period will be as near the middle of the teaching day 
as possible.
9.4 During the work year, as defined by the New York State Education Law, teachers 
may be required to report to their schools or to other assigned duties for a 
maximum of 187 days. If the teacher has not completed all assigned 
responsibilities additional days may be required.
9.5 Work Day: The teachers' normal work day shall be seven and a quarter hours 
(7.25). If the starting times (or school hours) for students must be changed, 
teacher hours would be adjusted accordingly. The parties to this contract agree 
that the schedule on occasion, may be insufficient to meet with the principal, if 
requested to do so; to meet with parents at a mutually agreed upon time, to attend 
building, District, departmental and curriculum meetings, to meet with pupils who 
may wish assistance or advice, for makeup nights, for supervision of detention 
sessions and for situations beyond the control of school officials; on such 
occasions the school schedule does not apply.
9.6 Preparation Time: All secondary school teachers shall have the equivalent of at 
least one (1) preparation period each day, during which they shall not be assigned 
to any other duties, except in an emergency. Elementary teachers will have a 
preparation time each day of at least 45 minutes, insofar as possible.
9.7 School Closing: On days when school is closed due to inclement weather or other 
emergency conditions, teachers will not be required to attend unless it is a pre­
planned workshop designed by a committee of three (3) teachers appointed by the 
SCTA, and three (3) administrators. If so, phone contact will be made prior to 
9:00 a.m. for secondary teachers and 9:30 a.m. for elementary teachers. In the 
event personnel do not report for duty, satisfactory evidence of reason for absence 
must be submitted to the Superintendent of Schools. One two-hundredth of the 
teacher's annual salary will be deducted for each non-approved absence.
Section 10. Master Scheduling
Master scheduling will be completed as nearly as possible for the following year 
by August first. This schedule may be secured by those teachers concerned.
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Section 11. Secondary Teacher Assignment
Teachers are only assigned six (6) classes if they volunteer or agree to the 
assignment. Typically, more teachers want to teach six (6) classes than the 
School District can allow due to the shortage of teachers available to perform 
such duties. A teacher assigned six (6) classes will not be assigned to homeroom, 
study hall, hall duty during the school day or lunch duty. Teachers assigned six 
(6) classes still may be assigned bus duty for one month, and/or early morning 
lavatory, or cafeteria/corridor breakfast duty for one quarter, or break duty for the 
school year.
Section 12. Tuition Waiver
Members of the negotiating unit who reside outside of the District boundaries 
may elect to have their children attend school in the Southern Cayuga Central 
School District without the payment of tuition subject to the following conditions:
1. An application to enroll the child must be submitted in writing to the 
Superintendent of Schools no later than April 1, for the following 
academic school year.
2. The enrollment of a non-resident student shall not result in the 
displacement of a resident student.
3. There must be a suitable and appropriate educational program for the non­
resident student seeking enrollment.
4. Enrollment of the non-resident student shall not result in additional 
educational cost to the Southern Cayuga Central School District.
5. Non-resident students must comply with the Code of Conduct and all 
other applicable policies of the Southern Cayuga Central School District.
6. Transportation will be available within School District boundary limits, 
and transportation will be provided in accordance with transportation 
policy.
Teaching Conditions Cont'd.
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ARTICLE VI
Leaves
Section 1. Sick Leave
1.1 Sick leave shall be granted at the rate of twelve (12) days per year, effective July 
1, 1979, cumulative to one hundred eighty-two (182) days plus the current year. 
This leave shall be granted for personal illness. Incoming members of the 
negotiating unit with previous experience will be granted their accumulated sick 
leave up to the maximum.
1.2 Personal illness leave will be earned at the rate of an initial two days plus one day 
per month for the first year employees.
During the first year of employment there will be no deduction from 
compensation for days taken in excess of those provided in the first paragraph 
unless the teacher discontinues employment or the number of personal illness 
days taken exceeds twelve (12) days.
Section 2. Illness in the Immediate Family
Illness in the immediate family may be charged against personal illness leave for 
twelve (12) days per year. Up to five (5) days per year of the twelve (12) day 
school year allotment may be used for illness of parents of the spouse.
Except as provided in the preceding sentence, immediate family shall be defined 
as spouse, dependent children, mother and father.
In extenuating circumstances, the District will consider requests to use up to the 
five (5) days allotted in the first paragraph per year on a case-by-case basis for 
non-dependent children.
Section 3. Personal Business Leave
Three (3) days may be granted as personal business leave each year; not 
deductible from sick leave, nor accruable as personal business leave, at the 
discretion of the CSA or the administrator in charge. Such leave is subject to the 
conditions contained herein. A negotiating unit member's unused personal 
business leave days will be added to his/her sick leave accrual at the conclusion of 
each school year. This benefit will not increase the previously agreed upon limit 
for sick leave accrual.
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1. This personal business leave is to be used for matters, which cannot be 
scheduled outside of school hours.
2. Requests for personal business leave shall be made on forms provided 
for the purpose and which shall be available in each school office. Except in an 
emergency situation, requests for personal business leave shall be made at least 
five (5) days in advance of the leave.
3. A request for personal business leave the day before or the day after a 
vacation or school recess will be considered only in an emergency situation and 
granted or denied strictly on the justifiability of the reason given when such 
request is made. The member of the negotiating unit requesting personal business 
under such conditions must contact the CSA or his building principal if the CSA 
is unavailable, prior to the granting of the leave.
4. Personal leave requests for dates on or after May 1 of each year will 
include the specific reason for said request.
5. Personal business leave is leave, which shall be available to staff for 
the conduct of personal business, which cannot be conducted outside of normal 
school hours. Such leave shall not be used for social and recreational purposes, or 
for litigation against the School District, its employees or the Board of Education 
or for seeking other employment or for conducting activities on behalf of the 
Association its affiliates or any other organization. Except as provided in "4" 
above, no specific reasons need be given when requesting personal business 
leave. However, an employee must have a reason, which conforms to the above 
provisions. In addition, any claimed violation that can be substantiated by fact 
will be reviewed by a committee composed of a member of the Board of 
Education, an administrator; and a member of the negotiating unit appointed by 
the Southern Cayuga Teachers’ Association. This committee will recommend 
appropriate action to the Board of Education.
Section 4. Extended Leave of Absence
Maternity leave, without pay, for not more than one year, will be granted to all 
persons when requested. The member of the negotiating unit shall make 
application for such leave immediately on becoming aware of the pregnancy and 
not later than the fifth month of pregnancy.
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Such leave would start at the discretion of the Board of Education, but not later 
than three months prior to expected birth, unless otherwise specifically requested 
by the teacher and approved by a physician. The date established for return from 
such leave shall be: a) mutually agreed upon by both parties at the time such leave 
is granted; and b) shall be set so that, insofar as possible, the continuity of the 
educational program shall not be disrupted.
Section 5. Other Leaves of Absence
The Board of Education, at its discretion, may grant a leave of absence without 
pay to members of the negotiating unit for a period not to exceed one (1) year. All 
requests for such leave will be made to the Superintendent of Schools who may 
recommend or not recommend that the Board of Education grant the leave of 
absence.
Section 6.
Ninety (90) days prior to the expiration of a leave of absence, the District will 
request from the employee written notification of intent to resume service. The 
request will be mailed to the teacher by certified mail - return receipt requested.
If the employee does not respond prior to sixty (60) days of the expiration of the 
leave, the District may assume, for the purpose of staffing, that the employee is 
not returning.
Section 7. Sabbatical Leaves - Full Year Leave
1. Sabbatical leave may be granted after seven (7) years of credited satisfactory 
full-time teaching in the system.
2. A plan of study shall be submitted through the chief school officer to the 
Board of Education for its approval.
3. A teacher on sabbatical leave will be compensated as follows: One-half year's 
salary for one complete year of leave, salary based on the step on which the 
teacher would be if teaching, payment to be on the same schedule as for other 
teachers in the system. There will be no loss of accumulated sick leave or other 
fringe benefits in effect at or during the granting of the leave. Prior to granting 
such leave, proof of pending acceptance in an accredited graduate school must be 
presented to the Board of Education.
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4. One sabbatical leave may be granted for each seven years of credited, 
satisfactory service, but two consecutive leaves will not be granted to any 
individual.
5. The Board of Education may limit the number of teachers granted sabbatical 
leaves in any one year, not to exceed three teachers in one year.
6. Applications for sabbatical leaves shall be made to the Board of Education on 
or before March first prior to the start of the school year for which the leave is 
requested. The Board of Education will take action and give written notification 
of its action to each applicant within thirty (30) days after receipt of request.
7. A teacher on sabbatical leave who becomes incapacitated by illness, injury, or 
for other reasons is unable to begin or continue the approved course of study, will 
be treated as any other full time teacher in the system.
8. Acceptance of a request for sabbatical leave ethically obligates the teacher to 
return to teach at Southern Cayuga Central Schools for the following two years. 
In the event that a teacher does not return to his teaching position at Southern 
Cayuga for two full years following the completion of a year of sabbatical leave 
he will be obligated to repay the amount of his gross pay, less taxes which have 
been deducted. These payments may be made for a period of not more than two 
(2) consecutive years for a full year of sabbatical leave or in one lump sum. If he 
returns to the system for one year following the sabbatical he will be obligated to 
pay 1/2 the amount of his gross pay, less taxes which have been deducted while 
on sabbatical.
These payments will be made for a period of not more than one year or in one 
lump sum. Upon return to the system the teacher will be placed on the next step 
of the salary schedule.
9. A teacher whose application for sabbatical leave has been approved by the 
Board of Education of Southern Cayuga Central Schools is automatically relieved 
of his duties in the school for the sabbatical year.
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Section 8. Summer Sabbatical Leave
1. Any permanently certified teacher who has been employed at Southern Cayuga 
Central School for at least five (5) years may apply for Summer Sabbatical Leave 
for the purpose of formal study or educational travel with credit, travel for one 
summer only.
2. A plan of study shall be submitted through the chief school officer to the 
Board of Education for its approval. Prior to granting such leave the teacher must 
submit evidence of acceptance to a Graduate School by April 1st.
3. Summer Sabbatical Leave Pay: This sabbatical will extend over two to four 
consecutive summers at a salary rate of the teacher, which is in effect at the time 
and payable at the end of the summer sabbatical period. The rate of compensation 
for summer sabbatical leave shall be calculated at 12.5% of the rate of the teacher, 
which is in effect at the time for each summer.
4. One sabbatical leave may be granted after each five (5) years of credited 
satisfactory service, but two consecutive leaves will not be granted to any 
individual.
5. The Board of Education may limit the number of teachers granted sabbatical 
leaves in any one year, not to exceed one additional individual leave a year.
6. Application for summer sabbatical leaves shall be made by teachers to the 
Board of Education on or before April 1st, prior to the first summer for which the 
leave is requested. The Board of Education will take action and make written 
notification on its action to each applicant within thirty (30) days after receipt of 
request.
a. The applying teacher having the most years of service in the system 
will have priority.
b. If two teachers with equal years of service apply with satisfactory 
programs the teacher submitting the application at the earliest date will have 
priority.
c. A teacher who has not had a sabbatical leave will be given priority over 
one who has had such a leave.
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7. A teacher on summer sabbatical leave who becomes incapacitated by illness, 
injury, or for other reasons is unable to begin or continue the approved plan of 
study, may apply for release of obligation and/or an extension.
8. Precedent to the granting of such leave the teacher shall agree in writing to 
return to the system for two full years following the termination of the summer 
sabbatical. If this condition is not met or if the teacher leaves the system at any 
time before the sabbatical leave is completed he will repay the amount of his 
gross pay less taxes deducted while on sabbatical. These payments may be made 
for a period of not more than two consecutive years for a summer sabbatical.
Section 9. Bereavement Leave
When a death occurs in the immediate family of a member of the negotiating unit, 
up to four (4) days leave with pay will be granted. Immediate family shall be 
defined as spouse, children, mother, father, brother, sister, grandparents of the 
employee or parent of spouse, grandchild and other person residing in the 
household. These days are not accruable.
Section 10. Bodily Injury Leave
In the event whereby an employee incurs bodily injury due to direct action on the 
part of a student during performances of duty, (as defined by Worker's 
Compensation) and time lost from school due to that injury extends beyond 
twenty (20) consecutive working days upon examination by the school's physician 
if so desired, the Board will treat the first twenty (20) consecutive working days 
as Injury Leave, not deductible from sick leave. The Employee's sick leave may 
be applied to the lost time after the injury leave is used up.
Section 11. Sick Leave Bank
11.1 There shall be established a sick leave bank to be available to all 
professional, certified personnel as defined in the recognition statement of Article 
I of this agreement. The intention of this sick leave bank is to protect the 
members from financial burden due to major illness or injury. It is not intended to 
be the sole solution to the problem of the exhaustion of a member's sick days. 
(NOTE: for the provisions of this article, "serious illness or injury" shall be 
defined as one which is generally regarded as such by those in the medical 
profession).
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11.2 This bank shall be administered by a committee consisting of two 
members of the negotiating unit, appointed by the President of the Association, 
and two administrators, appointed by the Superintendent. This committee shall 
review, and pass upon, applications for additional sick leave days submitted by 
members of the bank. The decisions of this committee shall be final, binding, and 
not subject to the grievance procedure set forth in this agreement or to any 
litigation. In the event that the committee is unable to reach a decision, all 
pertinent information will be forwarded to the Superintendent who will have the 
authority to make the decision. The Superintendent's decision will not be 
reviewable by the committee or subject to the grievance procedure or to any 
litigation.
11.3 The above committee will submit a detailed report of the operation and 
use of the sick day bank including, but not limited to, the names of the individuals 
using the sick bank, the number of days used by each individual, the type of 
involuntary disability or illness, and the manner of certification of the disability or 
illness. This report will be made to the Superintendent in writing within fifteen 
(15) days of the end of each semester.
11.4 Other provisions of this section shall be:
1. All contributions will be voluntary, and staff who elect to participate 
will do so by filing a signed authorization statement no later than October 1 of 
each school year.
2. Any member of the negotiating unit who begins teaching after 
September 1st will have thirty (30) days from the beginning date of employment 
in which to sign an authorization. Any member of the negotiating unit, excluding 
new teachers, who join the sick leave bank after October 1, 1984 cannot withdraw 
days from the sick leave bank prior to September 1 of the following year.
3. The sick leave bank may only be used for involuntary disabilities or 
illnesses.
4. A person withdrawing from the bank will not be able to withdraw 
contributed days.
5. A member will not withdraw days from the bank until his/her own 
accumulated sick leave is depleted. In any case, at least the first twenty (20) days 
of absence due to the same serious illness or injury must be covered by the 
person's own accumulated sick leave or absence without pay.
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6. The provisions of this sick leave bank do not alter the provision or 
intent of Article VI, Leaves, section 9, bodily injury leave.
7. A maximum of thirty-five (35) days each school year may be drawn by 
one individual from the bank.
8. A maximum of one hundred and twenty (120) days each school year 
may be drawn by all individuals.
9. Each member of the negotiating unit who elects to participate in the 
sick leave bank shall contribute one day of accrued sick leave during the first year 
of participation. In subsequent years of participation, a member of the negotiating 
unit shall donate one day per year providing the total contribution will not result 
in exceeding a maximum of 225 days — only new participants will contribute if 
this situation arises. If, during the school year, the contributions from all other 
participants would not result in exceeding the maximum of 225 days, each 
participating teacher shall contribute one day. The number of accumulated days 
in the sick leave bank shall not exceed 300 days regardless of contributions made 
by new participants.
10. Persons withdrawing sick leave days from the bank will not have to 
replace these days except as a regular contributing member of the bank.
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ARTICLE VII
Associa ion Business
Section 1. Dues Deduction
1. The Board of Education of Southern Cayuga Central School agrees to deduct 
from the salaries of its employees dues for the Southern Cayuga Central School 
Teachers Association. Said teachers individually and voluntarily authorize the 
Board to deduct and to transmit the monies promptly to such Association. 
Teacher authorizations shall be in writing in the form set below:
______________________ DESIGNATION AND PAYROLL DEDUCTION
AUTHORIZATION
(Print) Last Name First Initial Building
Address
to: BOARD OF EDUCATION OF SOUTHERN CAYUGA CENTRAL SCHOOL
Pursuant to Chapter 392, Laws of 1967, I hereby designate the Southern Cayuga 
Central School Teachers Association as my representative for the purpose of 
collective negotiations, and I hereby request and authorize you, according to 
arrangements agreed upon with such Association, to deduct from my salary and 
transmit to the Association indicated below the dues as certified by the respective 
Association. I hereby waive all right and claim for said monies so deducted and 
transmitted in accordance with this authorization and relieve the Board of 
Education and all of its officers from any liability therefor. This authority shall be 
continuous while employed in this school system or until withdrawn by written 
notice.
________________Southern Cayuga Central School Teachers Association
Employee Signature Date
2. The Association named in Section 1 above shall certify to the Board in writing 
the current rate of its membership dues.
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3. The deduction referred to in Section above shall be made in the following 
manner: The total annual membership dues for the designated professional
Association certified as mentioned above, shall be deducted in equal successive 
installments. No later than September 20, the Association shall provide the Board 
with a list and the original signed dues authorization cards of those employees 
who have voluntarily authorized the Board to deduct dues for the respective 
Association a list of the members and their addresses who have elected payroll 
deduction for such Association.
4. New members of the negotiating unit may elect and authorize payroll 
deductions for the Southern Cayuga Teachers' Association within thirty (30) days 
of the effective date of their employment. Deductions will be made in successive 
equal installments for the balance of the scheduled deduction period.
5. The Board of Education shall, following each pay period from which a dues 
deduction is made, transmit the amount so deducted to the Southern Cayuga 
Central School Teachers Association.
Section 2. General
The Board shall not discriminate in any way against any teacher by reason of his 
membership in or participation in the activities of the Association or his exercise 
of rights granted under this Agreement.
Section 3. Use of School Facilities
1. The Association will be permitted the privilege of using school buildings 
without cost at reasonable times for meetings. Request for approval for the use of 
buildings will be made to the Superintendent of Schools in advance.
2. The Association agrees to pay actual costs for Association's use of school 
machines, equipment, and supplies for Association business.
3. All local Association meetings, or committee meetings or other activities of 
the Association shall be scheduled on non-school time.
Section 4. Agenda and Minutes of Board Meetings
1. The President of the SCTA will be notified of information, which concerns the 
teachers with respect to the tentative agenda of the Board meeting on the day of 
the Board meeting.
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2. A copy of the official Board minutes will be made available to the President of 
the SCTA as soon as possible after each Board meeting.
Section 5. Association Conferences
1. The Association shall be granted a total of four (4) teacher days per year for 
attendance at Association conferences. The Association agrees to assume all 
expenses (hotel, food, cost of suitable substitute, etc.) The District shall assume 
the expenses of transportation, room and meals of the retirement delegate.
2. Written notice of leave to attend such meetings must be submitted to the 
Superintendent of Schools, as soon as possible after the meeting has been 
announced but in no event will the notice be given less than three (3) work days in 
advance.
Section 6. Authorized Deductions
The District shall, upon receipt of a properly signed Payroll Deduction 
Authorization Form, deduct the amount so specified by the members of the 
negotiating unit for deduction to:
a. United Way
b. Vote-Cope
c. NYSUT Benefit Trust
d. Direct Deposit of Paycheck
e. Tax Sheltered Annuities
The District must receive the form(s) at least ten (10) business days prior to the 
payroll period for which the form is to be effective.
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ARTICLE VIII
In-Service Teacher Training
Section 1.
1. Teachers shall participate in a maximum of 15 inservice workshops during 
each school year, at the discretion of the Superintendent of Schools. The costs of 
such workshops to be borne by the Board of Education. The workshops may be 
held during the school day upon approval of the Board of Education. 
Approximately 15 class hours will equal one (1) in-service credit. The amount of 
in-service credit each course will carry will be established prior to the offering of 
such course.
2. Salary credit will be granted by the Board of Education for in-service training 
for activities deemed to be worthwhile, certified to be so by the Superintendent of 
Schools, and approved by the Board of Education prior to the program being 
conducted.
a. Attendance at an in-service course will be paid at the current approved 
rate for curriculum work.
b. Such payment will be a one-time payment and shall not become salary
credit.
c. The above provisions (a and b) apply only when the in-service credit is 
earned after school hours. For in-service credit earned during school hours the 
District will assume the tuition and/or registration costs and provide substitutes as 
necessary.
Section 2.
In exceptional situations a teacher may request the CAC to review adult education 
courses directly related to the teacher's work. The CAC will review the courses, 
evaluate the course for compensation or in-service credit and recommend the 
course to the Chief School Administrator for approval or non-approval. The 
Chief School Administrator will review the CAC recommendation and 
recommend the Board of Education approve or disapprove the course. The Board 
of Education will determine, at its discretion, what compensation will be made in 
the event the course is approved.
32
In-Service Teacher Training Cont’d.
Section 3.
Approved summer curriculum work will be paid to members of the negotiating 
unit at the rate of $35.80 per hour from July 1 through December 31, 2009 and 
$36.52 per hour from January 1 through June 30, 2010 for the 2009-10 school 
year and $37.98 for the 2010-11 school year for up to 6 hours per day for work 
performed between July 1 and August 31. Approved curriculum work that is 
performed at times other than between July 1 and August 31, may be 
compensated at the discretion of the Board of Education, if such work is beyond 
the scope of the expected duties of those teachers involved.
Section 4.
Approved summer work that is of a nature different from teaching services for 
teaching assistants shall be compensated at the rate of $21.25 per hour for work 
performed between July 1 and August 31.
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ARTICLE IX
SALARIES AND BENEFITS
Section 1. Salary Schedule 2009-11
Step 2008-09 2009-10
July-
December
2009-10
January-
June
2010-11
Bachelors Bachelors Bachelors Bachelors
1 42,206 42,550 43,401 44,637
2 42,706 43,050 43,911 45,137
3 43,226 43,560 44,431 45,667
4 43,766 44,091 44,973 46,208
5 44,328 44,641 45,534 46,772
6 44,913 45,215 46,119 47,355
7 45,521 45,811 46,727 47,964
8 46,148 46,431 47,360 48,596
9 46,800 47,071 48,012 49,254
10 47,475 47,736 48,691 49,932
11 47,824 48,425 49,394 50,639
12 48,189 48,780 49,756 51,370
13 48,565 49,153 50,136 51,746
14 48,959 49,536 50,527 52,141
15 49,365 49,938 50,937 52,548
16 49,785 50,352 51,359 52,974
17 50,224 50,781 51,797 53,413
18 50,684 51,228 52,253 53,869
19 51,169 51,698 52,732 54,343
20 51,678 52,192 53,236 54,841
1.2 Step Placement for Salary Schedules
The step numbers on the salary schedule included in this agreement for the school 
years 2009-2011 do not represent actual years of accumulated experience for 
members of the negotiating unit. Members of the negotiating unit will be placed 
on an appropriate step as mutually agreed upon by both parties for the duration of 
this agreement. During the life of this agreement from the date of its approval by 
both parties through June 30, 2011 each individual will hold the step placement 
agreed upon by both parties. No vertical step movement will occur on January 1, 
2010, and members of the negotiating unit will move horizontally from the July- 
December column to the January to June column.
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1.3 Graduate Credit Additional Salary: $306 for each block of six (6) hours of
approved graduate credit earned; $465 for each block of six (6) hours of approved 
graduate credit earned after the 30 hours required for certification for July 1 
through December 31, 2009 for the 2009-10 school year.
Graduate Credit Additional Salary: $312 for each block of six (6) hours of
approved graduate credit earned; $474 for each block of six (6) hours of approved 
graduate credit earned after the 30 hours required for certification for January 1 
through June 30, 2010 for the 2009-10 school year.
Graduate Credit Additional Salary: $324 for each block of six (6) hours of
approved graduate credit earned; $493 for each block of six (6) hours of approved 
graduate credit earned after the 30 hours required for certification for the 2010-11 
school year.
1.4 In special situations a teacher may request the CAC to review graduate courses 
not included within section 1, Article III or undergraduate courses directly related 
to the teacher's work. The CAC will review the courses, evaluate the course's 
credit hour equivalency, and recommend the course to the Chief School 
Administrator for approval or non-approval. The Chief School Administrator will 
review the CAC recommendation and recommend the Board of Education 
approve or disapprove the course. If the Board of Education approves the course, 
compensation shall be at the rate specified in section 1.2 of Article IX per block 
of six (6) credit hours. Approved undergraduate courses shall be compensated at 
one-half of the rate specified in section 1.2 of Article IX per block of six (6) credit 
hours.
1.5 Any teacher, school psychologist or speech pathologist achieving National Board 
Certification for Teachers, School Psychologists or AICEP shall receive a stipend 
of $1,500.00 each year he/she holds a valid National Board Certificate and AICEP 
Certificate. Payment shall be made upon completion of an approved program and 
receipt of verification of successful completion.
1.6 Masters degree in the teachers field: $1,152 will be added to the annual salary
rate; Masters Degree plus 30 hours earned an additional $328 will be added to the 
annual salary rate July 1 through December 31, 2009 for the 2009-10 school year.
Masters degree in the teachers field: $1,175 will be added to the annual salary
rate; Masters Degree plus 30 hours earned an additional $335 will be added to the 
annual salary rate January 1 through June 30, 2010 for the 2009-10 school year.
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Master degree in the teachers field: $1,222 will be added to the annual salary
rate; Masters Degree plus 30 hours earned an additional $348 will be added to the 
annual salary rate for the 2010-11 school year.
1.7 The work year for ten (10) month guidance counselors will extend from 
September 1 through June 30. An additional stipend of five (5%) percent above 
the salary schedule amounts will be paid to ten month guidance counselors 
representing compensation for additional services provided between September 1 
and June 30. Guidance counselors who have been assigned to provide additional 
services shall, subject to the approval of the Superintendent of Schools or 
designee, establish a schedule to provide guidance services before or after the 
regular work day for teachers. The schedule will require services to be provided 
on an as needed basis and at least one guidance counselor will be available to 
meet with students, parents or professional staff members on at least four (4) days 
a week. In addition, the Superintendent of Schools may require a work year of up 
to three (3) days in excess of the work year for classroom teachers.
Guidance counselors who are required to provide service between the period July 
1 and August 31 will be compensated as required by Section 3101 of the 
Education Law.
1.8 Salary Increase for Teachers for 2009-10 and 2010-11
An average salary increase including payments for existing credit hours, masters 
degree and longevity for each returning teacher member of the negotiating unit of 
two (2%) percent from July 1 through December 31, 2009 and two (2%) percent 
from January 1 through June 30, 2010 and four (4.00%) percent will be provided 
for the 2010-1 lschool year. New longevity payments will not be subtracted from 
the four (4.0%) percent increase for the 2009-11 school years.
Commencing with the school year following the completion of ten (10) years of 
service in the Southern Cayuga Central School District, the District will pay a 
longevity payment in the amount of $400.00 for the 2009-10 and 2010-11 school 
years.
Commencing with the school year following the completion of fifteen (15) years 
of service in the Southern Cayuga Central School District, the District will pay a 
longevity payment in the amount of $600.00 for the 2009-10 and 2010-11 school 
years.
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Commencing with the school year following the completion of twenty (20) years 
of service in the Southern Cayuga Central School District, the District will pay a 
longevity payment in the amount of $800.00 for the 2009-10 and 2010-11 school 
years.
Commencing with the school year following the completion of twenty-five (25) 
years of service in the Southern Cayuga Central School District, the District will 
pay a longevity payment in the amount of $1,000.00 for the 2009-10 and 2010-11 
school years.
Longevity amounts shall not be retroactive but shall be cumulative prospectively. 
Section 2. Benefits
1. Satisfactory evidence of completion of additional hours of study or an official 
transcript from the college attended must be presented to the chief school 
administrator on or before October 15th. Notification of acceptance of the 
additional credit must be received by the teacher in writing thirty (30) days after 
submission.
Payments for graduate credits earned during the first semester of a school year 
must be submitted to the business office by February 15 of each school year in 
order to be eligible for payment. Graduate payments earned during the first 
semester and submitted by February 15 will be pro-rated for payment.
2. Credit for military service up to two (2) years may be granted for placement on 
the salary schedule at the time of hiring.
3. Full credit for teaching experience up to eight years within the last ten (10) 
years may be granted toward placement on the salary schedule at the time of 
hiring. Additional credit may be granted at the discretion of the Board.
Section 3. Salary Increase for Teaching Assistants for 2009-10 and 2010-11
An average salary increase above base salary for each returning teaching assistant 
who is a member of the negotiating unit of two (2%) percent from July 1 through 
December 31, 2009 and two (2%) percent from January 1 through June 30, 2010 
and four (4.00%) percent will be provided for the 2010-11 school year.
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Section 4. Teaching Assistant Longevity 
*To be determined.*
Section 5. Teaching Assistant Course Work
The School District agrees to share the cost of educational courses provided the 
course is job related and prior approval is received from the Superintendent.
An employee must have been continuously employed full time for six (6) months 
to be eligible. Prior approval for participation shall be the decision of the 
Superintendent of Schools, which shall not be withheld unless for good and 
sufficient reason.
The District shall reimburse a Teaching Assistant at the rate of $100 for three 
credit hours of course work satisfactorily completed (passing grade) at an 
approved college, or $175 for three credit hours of course work if a grade of B or 
better is attained. Maximum reimbursement will be for one satisfactorily 
completed, three credit hour course per semester.
Request for approval and documentation of completion shall be in written form. 
An official copy of the transcript or grade report will be submitted to the District 
within 30 days for reimbursement during that school year. Copies shall be placed 
in the employee’s personnel file.
Section 6. Health Insurance Benefits
1. Individual Only Coverage. The District will pay 100%, less one dollar 
($1.00) per year, of the monthly individual healthcare insurance premium for 
employees who elect to join the District Healthcare Insurance Plan for the period 
July 1, 2005 through June 30, 2006.
Effective July 1, 2006, the District will pay 95%, of the monthly individual 
healthcare insurance premium with the individual paying 5% of the monthly 
individual premium in a total annual amount not to exceed $300.00 for employees 
who elect to join the District Healthcare Insurance Plan.
Effective July 1, 2007, the District will pay 93%, of the monthly individual 
healthcare insurance premium with the individual paying 7% of the monthly 
individual premium in a total annual amount not to exceed $475.00 for employees 
who elect to join the District Healthcare Insurance Plan.
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Effective July 1, 2008, the District will pay 90%, of the monthly individual 
healthcare insurance premium with the individual paying 10% of the monthly 
individual premium in a total annual amount not to exceed $650.00 for employees 
who elect to join the District Healthcare Insurance Plan.
2. Family Coverage. Family coverage includes individual coverage and 
dependent coverage. The Southern Cayuga Central School District (as employer) 
will pay 100% less $1.00 for individual employees who join the health insurance 
plan selected by the District and 75% of the premium for the employees’ 
dependents as designated by the employee.
3. Entrance Into Plan. Under extenuating circumstances, the Superintendent 
may allow an employee entrance into the health insurance plan in other than the 
anniversary date as allowed by law or the insurance carrier.
4. Selection of Alternative Carrier. The District shall have the right to select 
the insurance carrier as long as the schedule of benefits is equal to or better than 
the benefits contained in the health insurance program in effect as of June 30, 
1982.
5. Self Funding. Major Medical Maximum and Conversion. The District 
shall have the right to provide a schedule of benefits, which is equal to or better 
than the benefits contained in the health insurance program in effect as of June 30, 
1982, through a program of self funding.
The major medical limitation shall be defined as an amount not to exceed 
$1,000,000 for each individual case.
The District agrees that the administration of claims under any program of self 
funding shall be substantially equivalent to the administration of claims under the 
existing health insurance program.
The District agrees to provide a right of conversion to an equivalent insurance 
plan for employees who cease employment with the School District for reasons 
other than retirement or discharge prior to the age of 65. Such conversion rights 
shall be available only in the event the employee is not eligible for group health 
insurance benefits provided by another employer.
If an individual is unable to convert, then the individual shall, at his or her written 
request be continued under the self funded program for a period not to exceed one 
(1) year from the date his or her employment with the School District ceases.
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The full cost of the premium under either conversion or continuation shall be 
assumed by the employee.
If the District establishes a committee to study insurance carriers or self funding, 
the Association may select a representative as an ex officio member of the 
committee.
Section 7. Prescription Co-Payment
Effective January 1, 2008, the prescription co-pay will be $10.00 for generic 
drugs and $15.00 for brand name or legend drugs.
Effective January 30, 2010, the prescription card shall not be available to active 
members of the negotiating unit or for members who retire on or after December 
31,2009.
Section 8. Schedule of Benefits Equivalence
The schedule of benefits of the Cayuga-Onondaga Area Schools Employees 
Healthcare Plan shall be considered equal to or better than the schedule of 
benefits of the health insurance plan in effect as of June 30, 1994.
Section 9. Retirees Health Insurance
9.1 Employees retiring after June 30, 1987 must have a minimum of twenty (20) 
years of service as a member of the negotiating unit in the District to be eligible 
for health care benefits upon retirement. The level of benefits shall be equivalent 
to the level provided to active employees and shall include both the plan coverage 
and employer contribution.
Effective July 1, 2006, retirees who were former employees in the negotiating 
unit, and who retire on or after July 1, 2006, will pay the same amount for 
individual coverage only premium as provided in section 3, subsection 1 above. 
Retirees will make the same contribution for individual only and family 
(individual/independent) coverage as active employees.
Former members of the negotiating unit who retired prior to July 1, 2006, shall 
continue to receive health insurance benefits equivalent to those provided to 
active employees covered by the provisions of the first paragraph of section 3 and 
3(2).
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The District will make health insurance available for members of the negotiating 
unit not meeting the above-year requirements as long as they are eligible for 
retirement under the New York State Teachers' Retirement System, the full cost to 
be borne by the retiree.
9.2 In the event a retiree dies, the spouse, if covered prior to the death of the retiree, 
will continue to be eligible for health care benefits, but he or she must pay the full 
cost of the health care benefits.
9.3 In the event a retiree's covered spouse dies and the retiree remarries, the new 
spouse will be eligible for coverage. The full cost of health care benefits for the 
spouse must be paid by the retiree.
9.4 Payments made by the School District for Medicare reimbursement for eligible 
employees or retirees shall be made on the same percentage basis as contained in 
Section 3 (1) and (2) of this article. In addition, effective July 1, 2006, the School 
District’s payment of the Medicare Part B premium shall be frozen at the rate in 
effect as of July 1, 2005, at a maximum rate of up to $78.20 per month.
Section 10. Dental Insurance
10.1 The District will contribute $200.00 each year for each member represented by 
the negotiating unit for the 2008-09, 2009-10 and 2010-11 school years toward 
the cost of a group dental plan. Any cost above this figure will be the 
responsibility of the individual.
Section 11. Flexible Spending Plan
Both parties agree to establish a committee to study the feasibility of implementing a 
flexible spending plan. The committee will meet on or before October 1, 1992, and 
submit its recommendations to the Board of Education for implementation. The 
committee shall be composed of two members selected by the Superintendent of Schools, 
two members selected by the President of the Southern Cayuga Teachers Association. A 
majority recommendation from the committee will be required, and upon the receipt of 
such affirmative recommendation the Board of Education shall implement a flexible 
spending plan for a two year trial period. After the completion of the two year trial 
period, either party may elect to terminate the flexible spending plan at any time.
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Section 12. Payroll Periods
The parties agree that effective July 1, 2010, Association members will be paid by the 
District and paychecks will be issued and distributed twice in each and every month 
during which the members are actively employed, both on no later than the 15th and 31 st 
of each and every month. Pay dates will occur on no later than the 15th of the month or 
the preceding Friday if the 15 th falls on a weekend or holiday and the 31 st of the month 
or the preceding Friday if the 31 st falls on a weekend or holiday. The second pay date(s) 
in the month(s) of February will occur on no later than the 28th of the month or the 
preceding Friday if the 28th of February falls on a weekend or holiday.
Normally, paydays will fall between the 13th and 15th of the month and the 28th and 31st 
of the month. Exceptions are February and June. The second pay date in February could 
fall as early as the 26th and will occur no later than the 28th of each February. The last 
paycheck of the school year shall fall on the last teacher’s workday in June.
The District will offer an alternative payroll schedule of twenty-four (24) pays. Teachers 
must elect the twenty-four (24) pay alternative by the end of the preceding school year or 
within thirty (30) days of commencing employment. Teachers electing the twenty-four 
(24) payment alternative will receive the equivalent of five (5) paychecks in the last 
paycheck in June of the school year.
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ARTICLE X
Salary Schedule 
for
EXTRA-CURRICULAR AND CO-CURRICULAR ACTIVITIES
2009-2011
Section 1.
It is agreed that co-curricular activities are an integral part of our school program and that some 
of those activities require additional time and responsibilities. The inclusion of position titles 
and salaries for co-curricular, extra-curricular and inter-scholastic athletics is not an assurance 
that the position will exist. The Board of Education retains the right to approve or eliminate any 
or all such positions, and to make assignments to such positions. The following schedules only 
indicate the appropriate salary for such positions when approved.
Section 2. Coaching and Interschool Athletics
POINT SYSTEM BASED
Length of Season: 2 points per week of regular season (No Post-Season)
Winter: 15 weeks. Fall/Spring/MOD’s: 10 weeks
Team Type: 10 Points Per Type 1: Varsity Cross Country
Varsity Field Hockey,
Varsity Boys & Girls Soccer,
Varsity Girls Swimming,
Varsity Girls Volleyball,
Varsity Boys & Girls Basketball,
Varsity Cheerleading 
Varsity Wrestling,
Varsity Baseball,
Golf
Varsity Softball,
Tennis,
Varsity Track & Field,
Indoor Varsity Track 
Varsity Assistant Track & Field
5 Points Per Type 2: JV Field Hockey
JV Girls Volleyball 
JV Boys & Girls Basketball,
JV Cheerleading,
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JV Wrestling 
JV Boys Baseball 
JV Softball,
JV Boys & Girls Soccer
0 Points Per Type 3: Modified Sports (1 team)
Modified Cross Country/F 
Modified Boys Soccer/F 
Modified Girls Swimming/F 
Modified Boys Swimming/W 
Modified Wrestling/W 
Modified Softball/S 
Modified Track & Field
Extra-Curricular Salary Schedule Cont’d
Team Type: Level of Sport
Experience = .5 pt. for every season completed (Fall, Winter or Spring) irrespective of sport.
Section 1. Coaching & Intramural Athletics
Position/Season Points for 
Length of 
Season
Points for
Team
Type
Total
Base
Points
Dollar 
Amount 
for each 
point
B a se  
A m ou n t  
for  2 0 0 9 -  
11*
V arsity  C ross C ountry/F 2 0 10 30 75 2 2 5 0
M o d ified  C ross C ountry/F 2 0 0 20 75 150 0
V arsity  F ield  H o ck ey /F 2 0 10 30 75 2 2 5 0
JV F ield  H o ck ey /F 2 0 5 25 75 1875
M o d ified  F ield  H o ck ey /F 2 0 0 2 0 75 1500
V arsity  B o y s  S o ccer /F 2 0 10 30 75 2 2 5 0
V arsity  G irls S occer /F 2 0 10 30 75 2 2 5 0
JV B o y s  S occer /F 2 0 5 25 75 1875
JV  G irls S occer /F 2 0 5 25 7 5 1875
M o d ified  B o y s  Soccer /F a ll 2 0 0 2 0 75 15 0 0
M o d ified  G irls S occer/F all 2 0 0 2 0 7 5 1500
V arsity  G irls S w im m in g /F 2 0 10 30 75 2 2 5 0
M o d ified  G irls S w im m in g /F 2 0 0 2 0 75 1500
V arsity  G irls V o lle y b a ll/F 2 0 10 30 75 2 2 5 0
JV G irls V o lle y b a ll/F 2 0 5 25 75 1875
V arsity  B o y s  B ask etb a ll/W 30 10 4 0 75 3 0 0 0
V arsity  G irls B ask etb a ll/W 30 10 4 0 75 3 0 0 0
JV B o y s  B ask etb a ll/W 30 5 35 75 2 6 2 5
JV G irls B ask etb a ll/W 3 0 5 35 75 2 6 2 5
8th  G rade G irls B ask etb a ll/W 2 0 0 2 0 7 5 1500
8th G rade B o y s  B ask etb a ll/W 2 0 0 2 0 7 5 1500
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7th  G rade G irls B asketball/W 2 0 0 2 0 75 1500
7th  G rade B o y s  B ask etb a ll/W 2 0 0 2 0 75 1500
V arsity  C h eerlead in g /W 3 0 10 4 0 75 3 0 0 0
JV C heerlead in g/W 3 0 5 35 75 2 6 2 5
V arsity  B o y s S w im m in g /W 3 0 10 4 0 75 3 0 0 0
M o d ified  B o y s S w im m in g /W 2 0 0 2 0 75 1500
V arsity  Indoor T rack /W 30 10 4 0 75 3 0 0 0
8th  Grade G irls V o lley b a ll/W 2 0 0 2 0 75 1500
7th  G rade G irls V o llcy b a ll/W 2 0 0 2 0 75 1500
V arsity  W restling /W 30 10 4 0 75 3 0 0 0
JV W restling /W
M od ified  W restlin g /W 2 0 0 2 0 75 150 0
V arsity  B aseb a ll/S 2 0 10 3 0 75 2 2 5 0
JV B o y s B a seb a ll/S 2 0 5 25 7 5 1875
M o d ified  B aseb all 7 th /S 2 0 0 2 0 75 1500
V arsity  G olf/S 2 0 10 3 0 75 2 2 5 0
V arsity  S oftb a ll/S 2 0 10 3 0 75 2 2 5 0
JV S oftb a ll/S 2 0 5 25 75 1875
M o d ified  S oftb a ll/S 2 0 0 2 0 75 1500
V arsity  T en n is/S 2 0 10 30 75 2 2 5 0
V arsity  T rack &  F ield /S 2 0 10 3 0 75 2 2 5 0
V arsity  A sst. T rack &  F ield /S 2 0 10 30 75 2 2 5 0
M o d ified  T rack &  F ie ld /s 2 0 0 2 0 75 1500
*Base amount does not include experience credit or any special adjustment.
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Section 4. Co-Curricular Schedule
Class X 
Class XI
Literary Magazine 
Class XII
Class XIII 
Drama & Musical 
Lighting & Costumes (split)
Category XIV
Category VI
Senior Class Advisor, each (maximum of 2)
Honor Society
Aerodynamics
Future Farmers of America
Middle School Student Council
High School Student Council
Musical Choreographer -  per show
Category VII
Category VIII 
Stage Band
High School Challenge 
Coordinator of Contests 
Junior Class Advisor
Category IX 
School Newspaper 
JV Stage Band 
Foreign Language Club 
Freshman Class Advisor 
Sophomore Class Advisor
Category I
Category II 
Y earbook
Category III
Students for Politics
Future Business Leaders of America
Category IV
Dramatic Director -  per show 
Musical Director -  per show
Category V
Junior Class Co-Advisor, split 
MS/Elementary Science Club, split 
Assistant Drama Director-per show
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P osition C ategory 2 0 0 9 -1 1
Y earbook II 2 2 9 6
Students for  
P o litics
III 2 1 6 8
F B L A III 2 1 6 8
D ram a D irector IV 1913
M usica l D irector IV 1913
Junior C lass C o- 
A d v iso r
V 1627
S c ie n c e  C lub V 1627
A sst. D ram a  
D irector
V 1627
Sr. C lass A d v iso r V I 1435
H onor S o c ie ty V I 1435
A ero d y n a m ics V I 1435
FFA V I 1435
M S Student 
C ou n cil
V I 1435
H S Student C ouncil V I 1435
M usica l
C horeographer
V I 1435
V II 1222
S ta g e  B and VIII 1078
H S C h a llen g e VIII 1078
C oordinator o f  
C on tests
VIII 1078
Jr. C lass A d v iso r VIII 1078
S ch o o l N ew sp a p er IX 8 6 2
JV S ta g e  B and IX 8 6 2
F oreign  L anguage IX 8 6 2
Frosh C lass  
A d v iso r
IX 8 6 2
S op h  C lass A d v iso r IX 8 6 2
Literary M a g a zin e XI 7 0 6
D ram a &  M usica l 
L ig h tin g  & 
C ostu m es
XIII 13 8 0
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Section 5. Extra Duty Assignment Schedule
Category I
Department Coordinators 
Category II
Summer School Coordinator
Category III
Category IV
Category V
Category VI
Category VII
Category VIII 
Webmaster
Category IX
Lighting Technician (exclusive of plays) 
Assembly Coordinator
Category X
Family Night Swim-per session 
Detention Supervisor
Category XI
Saturday Morning Basketball - 
per session (with added $100 for 
Coordinator)
Teacher in Charge
Category XII
Scorer for Varsity & Junior Varsity
Basketball -  per game
Game Chaperone
Extra Assignment
Varsity Time Keeper for (Soccer,
Field Hockey, Wrestling, Basketball,
Swimming, Volleyball)
Time Keeper for JV Basketball 
Syracuse Stage chaperone (each)
1 for 25 or fewer students or 2 for
26 or more students
Ski Club chaperone (each): 1 for 25
Or fewer students or 2 for 26 or more
Students
Category XIII 
Category XIV
Music Teachers per day for approved 
Competition
C ategory Posi lion 2 0 0 9 -1 1
I D epartm ent C oordinator 2 8 2 8
II S u m m er S ch o o l C oordinator 2531
V III W ebm aster 1187
IX L igh tin g  T ech n ic ian 9 5 0
IX A sse m b ly  C oordinator 9 5 0
X F am ily  S w im 58
X D eten tion  Supervisor 58
X I Sat. M orning B asketball 7 7 7
X I T each er  in C harge 7 7 7
XII S corers 4 9
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XII G am e C haperone 4 9
XII T im e  K eepers 4 9
XII S yracu se  S ta g e 4 9
XII Ski C lub 4 9
X IV M u sic  T each er  (approved  
co m p etitio n )
102
Any assistant (not volunteer) coaches that are appointed by the Board of Education will receive 
a rate of pay of 50% of the Category for the sport in which they are assisting.
Section 6. Assigned Extra-Curricular Duty:
Each member of the negotiating unit may be subject to assignment to one (1) extra-curricular 
assignment without extra compensation.
Compensation at the rate of $35.10 per hour for the 2009-10 and 2010-11 school years will be 
made for extra assignment beyond those previously stated.
Section 7. Extra-Curricular — Appointment to Positions
1. All openings in extra-curricular activities will be posted at a reasonable time prior to filling 
the position.
2. In filling positions, every effort will be made to give present staff first consideration.
3. Extra-Curricular contracts to be issued to present personnel will be tendered at a reasonable 
time before the beginning of the season.
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ARTICLE XI
Miscellaneous
Section 1.
If any provision of the agreement or any application of the agreement shall be found 
contrary to law or would tend to impinge upon or reduce in any way the duties, rights, or 
responsibilities of the Board of Education as defined in Sections 1709, 1711,3013, or any 
other section or sections of the Education Law, then such provision or application shall 
not be deemed valid or subsisting, but all other provisions or applications will continue.
Section 2.
This agreement shall constitute the full and complete commitments of the School District 
to the teachers association. The teachers association agrees that all terms and conditions 
of employment of concern have been discussed during the negotiations leading to this 
agreement and that negotiations will not be reopened at any time on any item whether 
contained herein or not before the reopening date for negotiations as established in this 
agreement.
Section 3.
This agreement may be altered, changed, added to, deleted from or modified only through 
the voluntary, mutual consent of the parties in written and signed amendment to this 
agreement.
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